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“l started my journey with JVS Toronto
hoping to find my dream job. At first,
it was hard but | found it with their
help. This is a big step in my life. | hope
everyone can find their own path.”

- JVS Toronto Client
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WE ACKNOWLEDGE

At JVS Toronto, we are mindful that our work takes
place on the traditional territories of Indigenous
Peoples who have cared for this land for generations.
Our offices and staff operate in the areas now known
as Toronto and York Region, which are part of the
traditional territory of the Mississaugas of the Credit,
the Anishinabeg, the Chippewa, the Haudenosaunee
and the Wendat peoples.

We acknowledge the enduring presence and
resilience of First Nations, Inuit, and Métis Peoples,
and we are committed to fostering respect, inclusion,
and reconciliation. As we reflect on the work we

do, we honour the knowledge and histories of the
original caretakers of this land and the ongoing
contributions of Indigenous communities.
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Adapting Together:
Thriving Through Change

A MESSAGE FROM OUR LEADERSHIP

THE SHIFTING WORLD OF WORK

Change is constant. At JVS Toronto, we see it
every day - in our economy, in funding priorities,
in the evolving needs of employers, and in the
transformative technologies reshaping the way we
work. This past year, these forces brought both
challenges and opportunities.

Shifts in Canada'’s labour market affected people in
real and personal ways. Nationally, unemployment
rose, and in Ontario it averaged 7%, with some groups
- like recent immigrants, adults with disabilities, and
youth - facing even higher rates of joblessness. Behind
these numbers are people trying to navigate longer
job searches, career changes, and the uncertainty that
comes with transition.

NAVIGATING A TURBULENT MARKET

At JVS Toronto, we work with newcomers from
around the world building new careers in Canada,
young graduates eager but anxious to enter a
competitive job market, and mid-career workers
retraining as their industries evolve. Rapid advances
in technology, including Artificial Intelligence,
continue to reshape what work looks like and the
skills employers value most.

In this environment, adaptability is essential. We
strive to ensure the individuals we serve learn new
skills, build confidence, and find ways to succeed in a
job market that continues to evolve.
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OUR IMPACT IN 2024-2025

JVS Toronto served 15,016 individuals last year, with
80% of those who completed our programs successfully
moving into employment or training. We:

+ Supported 3,151 youth, with 85% moving into
work, training, or school.

+ Welcomed newcomers from 150 countries,
including 242 international professionals in
bridge training programs.

+ Assisted 226 individuals through specialized
disability services.

* Helped thousands more through mentoring,
sector-specific programs, and one-on-one
counselling.

We also hosted hiring events connecting 1,733 job
seekers with over 50 employers, creating pathways
to meaningful employment in industries facing
talent shortages.

MEETING CHANGE WITH INNOVATION

In a time of government changes, shifting funding
priorities, and evolving labour needs, JVS Toronto
adapted our services to remain both relevant and
impactful by:

* Introducing training programs aligned with growth
sectors.

+ Integrating new technology into our services and
enhancing digital literacy.

We ensure the individuals we
serve learn new skills, build
confidence, and find ways to
succeed in a job market that
continues to evolve.

+ Strengthening employer partnerships to address
labour market demands and connecting job seekers
with employment opportunities.

No matter how the world changes, the values that
have guided JVS Toronto for over 78 years keep
us focused - empowering people, strengthening
communities, and living our commitment to

excellence, integrity, respect, and collaboration.
STORIES OF CHANGE AND RESILIENCE

At JVS Toronto, we help individuals not just navigate
change, but grow stronger because of it. This year's
report features stories of people who embraced their
challenges with strength, like Chiora, an experienced
researcher and senior policy advisor, who took part

in specialized newcomer employment programs to
rebuild her career. Adem, for whom living with a
developmental disability made speaking in public next
to impossible. Adele, a volunteer emergency response
worker, providing medical aid and security in Southern
Israel. And SVP Sports, an employer we partnered
with to provide a nurturing environment where at-
risk youth are not only employed but encouraged,
coached, and prepared for success.

These stories reflect the heart of our mission - real

people transforming challenge into opportunity.
OUR LEGACY OF HELPING ALL THOSE IN NEED

While the world continues to face profound challenges,
the effects reach deeply into our local community

- affecting mental health, economic stability, and

opportunity. These challenges remind us of our roots:
founded in 1947 to help Holocaust survivors and
veterans rebuild their lives, JVS Toronto has always
stood beside people in times of uncertainty.

That same spirit continues to guide us today. No
matter how the world changes, we remain committed
to the enduring Jewish value of helping all individuals
in need. This commitment forms the foundation of
our work and the reason we respond to change with
strength and compassion.

THANK YOU

To our donors, funders, partners, and friends: your
support makes everything we do possible. Together,
we help thousands of people - like those you will
read about in this report - adapt, learn, and build
meaningful futures in the face of change. Thank you
for being part of our journey.
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Ariella Fuhrmann
Chair, Board of Directors

Allison Steinbé‘rg
Chief Executive Officer
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Mission and Vision

For over 78 years, JVS Toronto has impacted
thousands of individuals by helping them find
meaningful employment, plan their careers,
and build sustainable livelihoods.

OUR VISION

To be a leading employment services provider
spearheading innovation in local communities

and across the country.

OUR MISSION

To empower people from diverse backgrounds
and communities to achieve their employment
potential and partner with employers to develop
a strong and inclusive workforce.

15,061

individuals served
last year

80%

of individuals served gained
employment or returned to
school or training
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Our Values

Our values are the foundation of our organization.
They serve as guiding principles for the continued
growth and development of our organization and
provide a clear direction as we strive to create a
positive and lasting impact.

EXCELLENCE

We are dedicated to realizing our organization's
potential, actively pursuing opportunities for
improvement to deliver unparalleled quality of
service and become leaders in our field.

INTEGRITY

Ethical conduct is at the heart of our service delivery.
Our work is based on the highest standards,
emphasizing transparency in communication with
both those we serve and collaborate with.

RESPECT

Recognizing the diverse needs of each individual,
we tailor our services to provide relevant and
personalized support. We treat everyone with dignity
and compassion, fostering an environment where all
feel valued and heard.

COLLABORATION

We work effectively with our donors, volunteers,
government, businesses and the community to build
an inclusive workforce in an environment of trust
and shared values.

“Visiting JVS Toronto was
a life-changing experience.

I was impressed by how much
they care. This remarkable
organization played a pivotal
role in launching my career
and guiding me towards
the right path.”

- JVS Toronto Client

HEIREERY
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Our Heritage

JVS Toronto was founded in 1947 by a group of
Jewish business leaders to provide employment
and vocational services to Holocaust survivors and
veterans of the Second World War.

Building on our success in serving the Jewish
community and grounded in our values of helping
others, we proudly work within the broader community
and honour our legacy by supporting the Jewish
community in Canada, Israel and around the world.

Sewing a buttonhole was a lifeline and the spark that
ignited the creation of JVS Toronto. Max Enkin, the
Agency's founder, met with Holocaust survivors living
in Displaced Persons Camps. Known as The Tailor
Project, if they could sew a buttonhole, they were
considered tailors and were permitted entry into
Canada. As a result, 2,000 Jewish garment workers
came to Canada to rebuild their lives.

164

donors and funders
gave generously

155

dedicated staff
worked diligently

Max Enkin (centre)

testing at Bergen
4 O 0 : Belsen Displaced

: Persons Camp,
volunteers gave 1947. Ontario

I Jewish Archives,
their time 8 — . Blankenstein Family

Heritage Centre.
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RiseAbility
Promoting Inclusion
for Adults with Disabilities

At JVS Toronto, we help people achieve their
employment potential. People with disabilities often
face greater barriers, and through our Disability
Services programs, we provide individuals with expert
support to build skills and access meaningful, training,
work and volunteer opportunities.

RECOGNIZING A NEED

In 2024 the unemployment rate for individuals with
disabilities was 8.1% (compared to 5.1% for those

without). Many of these individuals continue to face
barriers to finding work and when they look for

BUILDING SKILLS

support, long waitlists and limited program spaces
often stand in the way. RiseAbility helps to:
+ ldentify barriers to finding and maintaining
INTRODUCING RISEABILITY
employment.

RiseAbility i i ti I hed i

ISeADIILY 15 an Inhovative program launched in + Develop essential employability skills.
2024 and designed to empower individuals with

developmental disabilities through essential * Enhance knowledge of employer and workplace

communication and employability skills, fostering practices and expectations.
independent living, and promoting community + Provide hands-on volunteer opportunities and
activity and inclusion. workplace simulation experiences in customer

service, food handling, and retail.
This one-year program provides a structured

learning environment with a curriculum based on * Track progress and offer individualized support.

the Assessment of Functional Living Skills (AFLS),
helping individuals with autism, learning disabilities,
or developmental delays build independence and

succeed at work and beyond.

The first 10 participants will complete the program
and celebrate with a graduation ceremony this fall.

For more information on RiseAbility, visit

www.jvstoronto.org/riseability.

Workplace simulations
provide training
opportunities and equip
participants with the tools to
develop employability skills.
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THE ART OF GIVING BACK

JVS Toronto's Disability Services
programming guides individuals while
building essential skills that lead to
employment opportunities, volunteer
roles, and greater inclusion in their
communities.

This past year, participants in the
Developing Work Connections program
created artwork to help support our
fundraising efforts.

Available for purchase as printed
greeting cards or e-cards, these art
pieces help fund the vital work we do.

EYEE

(=]

www.jvstoronto.org/give-back/send-an-e-card

Learn more about

Developing Work

Connections on page 17.
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In Pursuit of Knowledge
Working with Chiora

Adapting to a new job market can be difficult even
for highly skilled newcomers. Chiora, an experienced
researcher and senior policy advisor came to
Canada from the Republic of Georgia. With a strong
background in government, education, and private
consultancy, along with a Master's degree, she was
confident the transition into the Canadian labour
market would be smooth.

After more than six months of job searching without
success though, her confidence began to fade.
Unemployment rates for immigrants are significantly
higher than those of Canadian-born individuals.
Barriers such as language skills and lack of Canadian
work experience make it harder for newcomers to
find stable employment. Many resort to precarious,
gig economy jobs in order to make ends meet.

A PLACE TO LEARN

Unsure of what to do, Chiora turned to JVS Toronto.
She took part in the Job Search Workshop for
Newcomers program where she refined her resume
and learned about the Canadian labour market.

Inspired by this new knowledge, Chiora joined Road to
Employment for Inmigrant Women where she learned
to navigate Canadian workplace culture, hiring
practices, and participated in mock interviews. She
then enrolled in Canadian Workplace Communication
for International Professionals where she expanded
her knowledge of sector-specific terminology.
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“Perseverance in times of
uncertainty is necessary and
JVS Toronto accompanied me

throughout my journey.”

- Chiora

FROM CHALLENGE TO OPPORTUNITY

Empowered by the insight and tools she gained at
JVS Toronto, Chiora returned to her job search with
renewed confidence. She secured a position as a
Case Analyst at World Education Services. The role
is a perfect fit, aligning with her previous experience
in education and her personal mission to help
international students, immigrants, and refugees
thrive in Canada.

Chiora is more than a success story - she's a leader
and a mentor, sharing her journey with other
immigrants, reminding them that with resilience and
the right support, newcomers can find not just a job,
but a future.

i
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THRIVING THROUGH CHANGE
ROAD TO EMPLOYMENT FOR IMMIGRANT WOMEN

Immigration is disproportionately challenging for women, who
often put aside career aspirations in order to tend to their
families. By the time they are ready to enter the workforce,
they face barriers such as gaps in their employment history,
financial illiteracy, and lack of confidence.

Road to Employment for Immigrant Women offers wrap-around
support that builds resiliency, motivation, and preparation for
the Canadian labour market; turning change into action.

Newcomer clients
originated from

150

countries
worldwide
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mn Looking for any type of employment, Serhii received “l got the chance to explore different
m?- nothing but rejection emails. Along with the career paths and get support in
T"'F"e - uncertainty of adjusting to a new country, Serhii figuring out what direction to take.
.-L, -+ realized he was lost. It was the perfect opportunity to
: AT FINDING HIMSELF get the guidance | needed.”
B [ Serhii discovered JVS Toronto and enrolled in the - Serhii
aals Career Exploration Opportunity workshop, which helps
individuals understand labour market trends and THRIVING THROUGH CHANGE
explore potential career options. EMPLOYMENT & CAREER SERVICES
Career exploration focuses on uncovering a job The career landscape is shifting, with some roles
seeker’s strengths, interests, values, and personality experiencing higher demand and others becoming
traits. Through an aptitude test, Serhii learned less relevant. Economic factors and emerging
that his personality was well suited for the role of technology are reshaping the labour market and
Executive Assistant. With that new understanding, many Canadians are changing careers in favour
Serhii and his career counsellor began looking into of the jobs of the future and the evolving needs
employment opportunities. of employers.
After discovering what he valued in a job, Serhii was Career exploration helps individuals better
offered a position that did not align with his values. He understand how their talents and skills can
decided to turn that role down believing that, in time, transfer to a new role - providing a solid
he would find the right job for him. That opportunity foundation from which to take the leap into a
came during a job fair hosted by JVS Toronto, where more fulfilling and lucrative role.

Serhii met an employer hiring for an Executive

Assistant role.

A PLAN FOR THE FUTURE

Lost and Found
Working with Serhii

Serhii arrived in Canada with no idea what type of career

Today, Serhii is thrilled with his new job. The insight he
gained at JVS Toronto helped him find a career path

with the stability and long-term growth he wanted,
2,163
referrals were made
by JVS Toronto to
ensure individuals
were connected with
the right services

saying, “l learned you need to put in effort to get
he wanted to pursue. He knew he wanted a stable job with results. If you want to find the right job, you have to
long-term growth opportunities; one that would afford take the time to understand yourself and develop the
him the chance to build a better future. He had previously skills needed to stand out.”
worked several short-term, physical labour jobs in Poland,
Ukraine, and Germany, but knew that wasn't the direction

he wanted his life to take.
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Peace and Purpose

Working with Adele

Adele’s job was harder than most. She was a
volunteer emergency response worker with Magen
David Adom, Israel's emergency services system,
providing medical aid and security to communities in
Southern Israel.

Working in an area experiencing conflict can have

a significant impact on one’s mental health, leading
to increased stress, anxiety, and even depression or
post-traumatic stress disorder (PTSD). Adele came

to Canada from Israel for a much-needed break, but
the peace and stability she found inspired her to stay.
After moving to Toronto, she struggled to find work
and was soon facing financial hardship until a chance
encounter at JVS Toronto's partner Agency, Jewish
Family & Child (JF&CS), changed everything.

AN UNEXPECTED OPPORTUNITY

While picking up a clothing donation for a friend at
JF&CS, Adele met a JVS Toronto employment expert.
That chance meeting led her to EMETEmployment, |VS
Toronto's Jewish community employment program.

Adele had an impressive resume, but didn't know
how to navigate the Canadian job market. At
EMETemployment, she began receiving guidance and
personalized support including job search assistance,
resume preparation, and interview coaching. Her
employment expert worked closely with Adele to
identify opportunities that matched her experience
and needs. They even connected her with a driving
instructor so she could begin the process of obtaining
an Ontario driver’s license. EMETemployment gave
Adele what she needed most - guidance.

15 JVS TORONTO ANNUAL REPORT 2024-2025

“Meeting the incredible people at JVS
Toronto changed everything for me.
Their support gave me the direction
I needed to rebuild my life.”
- Adele

FINDING PURPOSE

Adele was looking for work that felt both meaningful
and rewarding. Her employment expert told her
about an opportunity with a security company
serving Toronto's Jewish community. Through
EMETEmployment, she participated in paid security
training and was able to purchase professional
clothing for her interview, giving her the confidence
she needed. She was hired into their Security
Operations Centre, beginning a new chapter in a
career that she is proud of.

Today, Adele is happy at her new job and takes pride
in giving back to the community that supported

her. Through the support of JVS Toronto and our
community partners, Adele is now building a peaceful
life, with purpose, in Canada.

Identity changed at client's request.

THRIVING THROUGH CHANGE
EMETEMPLOYMENT

JVS Toronto was founded in 1947 by a group of Jewish
business leaders and we honour that legacy by
supporting the Jewish community in Canada, Israel and
around the world. Over the past year, we have seen a
staggering rise in the number of Israeli immigrants and
have served over 1,200 individuals.

EMETemployment is a force for change, connecting
individuals facing unemployment with jobs and social
support to help them rebuild their lives.

974

individuals served
in Jewish community
funded programs

1,235

employers actively
working with
EMETemployment
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Finding His Voice
Working with Adem

Finding confidence at work isn't easy. For Adem, a 24-year-old
with a developmental disability, it is even more challenging. Social
situations are intimidating. Speaking up feels overwhelming. Time
management and commuting on public transit are exhausting.
These stresses also make finding work difficult.
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Adem tending to the
gardens at Evergreen
Brickworks.

Determined to change that, Adem joined JVS THRIVING THROUGH CHANGE
Toronto's Developing Work Connections (DWC), a DISABILITY SERVICES

pre-employment program that supports adults with In 2024, the employment rate for adults with

disabilities in building work and life skills, leading to disabilities in Canada was only 46.4%. Many

greater independence and community inclusion. individuals want to work but require specialized

A SAFE SPACE supports to get there.

Through DWC, Adem found support from peers At JVS Toronto, our Disability Services programs

and staff. He took part in group activities, are designed to build employment and life skills

volunteering, mock interviews, and job search through on-site and community-based activities,

workshops that helped build his communication group collaboration, and personalized coaching
skills and independence. He also attended a weekly - changing futures by building independence,
Communication Club, where he practiced speaking community integration, and belonging.

in public.

With new confidence, and the support of the Disability

Services team, Adem applied for and secured a 226

seasonal Guest Services role at Sheridan Nurseries.
individuals served

through specialized
employment programs for
people with disabilities

GROWING AND THRIVING

With help from JVS Toronto, Adem learned to navigate
public transit for his early morning shifts, overcoming
his anxiety and proving he could handle challenges.
His dedication earned him an invitation back to
Sheridan Nurseries for the next season.

Building on his success he began volunteering

at Evergreen Brickworks, expanding his skills in

gardening and tree planting - each step bringing him 6, 000 +
closer to his goal of “doing things you need to do to services or supports

were accessed at
JVS Toronto last year

make a better life for yourself.”

“I like volunteering through
JVS Toronto. It gives me
an opportunity to explore
new places.”

- Adem

JVS TORONTO ANNUAL REPORT 2024-2025 18




From the Ground Up
Working with Matthew

Matthew graduated from high school in 2021 with no
idea what to do next. He tried finding a job, but with
little to no work experience, he wasn't successful. He
also struggled with anxiety and depression which were
exacerbated by his lack of direction.

Young people between 15-24 years of age face unique
challenges finding their place in today's workforce.
Economists report that 25 to 29-year-olds are working
many of the entry-level positions that younger

people used to do; making it harder to find those

jobs and enter the labour market. After almost three
years adrift, Mathew was referred to JVS Toronto's
YouthReach program by a mental health counsellor.

STARTING FROM SCRATCH

Matthew worked closely with his employment expert

to explore his interests and skills, and identify jobs that
could eventually lead to a future career path. During the
program, Matthew expressed a love for animals and
YouthReach found him the perfect opportunity to find a
suitable job - a two-day hiring event at the Toronto Zoo.

JVS Toronto helped Matthew prepare for the event

by developing a resume that focused on skills rather
than work experience. He attended workshops and
participated in mock interviews to build his confidence.

While at the job fair, Matthew had the opportunity to
apply for a variety of roles, but had never really had
a job interview before. He quickly felt overwhelmed,
but his employment expert was on-hand to coach
him though his anxiety. As a result, Matthew aced his
interview and The Toronto Zoo offered him a Retail
Operator position in their gift shop.
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“JVS Toronto provided me with
opportunities | wouldn’'t have
been able to have otherwise.

They opened doors for me.”
- Matthew

BUILDING MOMENTUM

Energized by his success, Matthew worked diligently
at his job. He enjoyed the friendly atmosphere,
assisting customers, and getting to see the animals
up close. The Toronto Zoo was so impressed with
Matthew's performance and enthusiasm they asked
him to return for another season.

The Toronto Zoo's gift shop was more than just a job
for Matthew. It was a turning point that helped him
realize his true passion. He plans to pursue post-
secondary education in a field related to animal care.
Matthew's future is brighter now that he has a path to
building a successful career.

L/
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THRIVING THROUGH CHANGE
YOUTH SERVICES

There are long-term consequences when young people
have difficulty finding meaningful work experiences. It
affects their ability to build a resume that will support
their professional progression, gain financial security,
and find their place in society.

JVS Toronto's Youth Services provides young people,
ages 15 to 30, with specialized counselling, paid training
and job placement opportunities - helping to overcome
barriers to entering the labour market.

-
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3,151

youth served
last year

85%

of youth gained
employment or returned
to school/training
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The Power of Teamwork

Working with
SVP Sports

Youth unemployment is on the rise across Canada. According
to the Ontario Government, unemployment rates for youth in
the GTA rose significantly, from 13.2% to 19.8% in 2024 and
are currently the highest they have been since 2009 (outside of
pandemic years). Young job seekers, ages 15 to 24, are having
a harder time than ever finding employment opportunities.
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JVS Toronto bridges these gaps by connecting job
seekers with employers willing to hire individuals
who face challenges like a lack of previous work
experience. SVP Sports, a retailer of brand name
athletic apparel, has been one of these employer
partners for over 18 years.

SVP Sports recognizes the barriers young people face
and has worked together with JVS Toronto to create
meaningful pathways to career success for members
of the Jane-Finch community. Over the years, SVP
Sports has hired many young job seekers from JVS
Toronto's youth services programs and provided them
with hands-on training, valuable work experience, and
opportunities for long-term employment.

WORKING AS A TEAM

JVS Toronto’'s employment experts work closely with
SVP Sports to support every young job seeker with
on-the-job coaching tailored to their specific needs.
Store Manager, Norman Higgins, takes a special
interest in mentoring each employee to ensure that
their time at SVP Sports sets them up for success in
their future careers.

SVP Sports cultivates a nurturing, inclusive
environment where young people are not only

employed but encouraged, coached, and prepared for

success in both their personal and professional lives.

A LASTING IMPACT

After two decades of helping youth build brighter
futures, SVP Sports has become a symbol of

opportunity for so many.

“All the candidates from JVS Toronto
were excellent workers, and some
still work at SVP Sports to this day.
| personally enjoyed training each

and every one of them.”

- Norman Higgins,
SVP Sports Store Manager

THRIVING THROUGH CHANGE
EMPLOYER SERVICES

At JVS Toronto, part of our mission is to partner with
employers from all sectors to develop a strong and
inclusive workforce.

We work with employers to understand their needs,
create training and employment opportunities, and
help find skilled candidates who are ready to work.
This gives job seekers the chance to overcome past
challenges, enter the workforce, and develop their
careers, while employers build a team dedicated
to their success.

5,002

employers in 45
different sectors or
industries worked
with JVS Toronto
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Thank you for supporting our vision

Our Funders

FEDERAL

Immigration, Refugees and
Citizenship Canada

Service Canada

PROVINCIAL

Ministry of Labour,
Immigration, Training and
Skills Development

Ministry of Children,
Community and Social
Services

MUNICIPAL
City of Toronto
Regional Municipality of York

OTHER

UJA Federation of Greater
Toronto

United Way Greater Toronto
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Our Donors

$50,000+
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David Green, Daphne Wagner, Lita
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Judith Teller Foundation
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Ariella Fuhrmann
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CASTL Canada
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Janet Schoel

Jason Morrow

Jeffrey and Lydia Goldfarb
John and Susan Rose
Jonathan and Merick Kopman
Kim Coulter and David Safarian
Mana Nikaeen

Mark & Mira Shnier Charitable Fund
at the Jewish Foundation of Greater
Toronto

Nicole and Sean Diamond
Robert Skolnik and Judi Swartz
Ruth Altman

Saul and Cindy ' Goodman
Stanley and Rhonda Gordon
Stephen Price

The Benjamin Foundation

The Max and Larry Enkin Foundation

$500 - $999

Allison and Jay Steinberg
Antonio Festa
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Barry Fishman

CIBC

Elena Hagi

Fiona Orr

Ivor and Renee Simmons
Moshe and Ena Greengarten
Oliver Habert

Perry and Elaine Stupp
Pllenty

Richard Goldberger
William and Helene Skolnik

Yonit Fuhrmann

UNDER $500
Aaron Goldstein
Adina Ander
Amanda Melpolder
Amy Plourde
Andrew Brooke
Andrew Levstein
Annette Goodman

Anonymous

Arielle Salama
Avery Shenfeld
Avi Berger

Avi Pollock and Nicole Shuckett
and Family

Baruch B. Lipinsky

Canada Helps

David and Nancy Goldbloom
David Fingold

David McCulloch

David S. Wilson Professional
Corporation

Deanna Peranson
Devan Moodley
Dr. Barry and Helen Goldlist

Dr. Daniel and Beatrice Traub-
Werner

Dr. Reena Kronitz
Elizabeth Porter
Elliott and Wendy Eisen

Engelite Foundation at the Jewish
Foundation of Greater Toronto

Eric Wilson

Eva Madras

Gary Cohn

Gerry and Sonia Rowan
Gillian Silverhart

Harold and Ethel Freeman
Hayley Wine

Hindy Hirt

Hugh Furneaux

lgor and Bonnie Korenzvit
Jennifer Yap

Joanna Prager

Joanna Shore

John Kouvertaris

Jordan Wong

Joseph and Elaine Steiner
Joseph Zeller

Kameron Hilroy

Kapka M. Petrov

Kathryn Chelin

Kenneth Goldstein

Laura Torrance

Lee and Ruth Abrahamson
Lianne Vineberg

Lionel Ghan

Liz Martin-Landau

Lorne Wolfson and Lorie Shekter-
Wolfson

Louise Geller

Maria Boss

Mariam Leitman

Mark Goldasic

Martin Rellin

Maurice McNamara

Michel Silberfeld and Susan Fremes

Mitchell Shnier Charitable Fund at
the Jewish Foundation of Greater
Toronto

Myra Tawfik

Nathan and Glennie Lindenberg
Nelly Teitelbaum

Nicki Weiss

Norie Anlacan

Olena Ohurtsova

Orkhan Isayev

Paul Bernstein

Pearl and Richard Goodman
Peter Shenfield

Phyllis & Ab Flatt Family
Endowment Fund at the Jewish
Foundation of Greater Toronto

Prabhas Jha

Rachel Arbour

Rachel Spitzer

Rakesh Balani

Ralph Orr

Rashmi Nathwani
Revital Abelman

Robert and Judith Kanee
Robert Gauthier
Roberto F. Santos

Ruth Swartzman

Sam Lightstone
Samantha Manis
Sharon Dagan

Shelley Steinmann
Silvana Saballos

Stan and Sue #' Goldfarb
Stephen and Rodeen Stein
Stewart and Jacqueline Irvine
Susan Lieberman
Tamara Novik

Title Textile Company
Tori Peacock

Tse Chun Huang

Wayne Haymer

Yoel B. Abells

This list reflects dollars received between
April 1, 2024 and March 31, 2025. Every effort
has been made to ensure donors have been
accurately acknowledged. Please report

any errors or omissions to (416) 649-1631 or
donations@jvstoronto.org.
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With gratitude, we recognize our donors

within our Lifetime Giving Circles

PATRONS

Donors who have
given $18,000+
over a lifetime

BENEFACTORS

Donors who have

given $5,400 -
$17,999 over
a lifetime

FRIENDS
Donors who have
given $1,800 -
$5.399 over a
lifetime
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Anonymous

David Berger

Elliott Eisen
Glennie Lindenberg
Helen Goldlist
Hugh Furneaux
Jeffrey Goldfarb
Jonathan Kopman
Mark Zaretsky

Paul Habert

Ruth Abrahamson
PATRONS’ CIRCLE
$200,000+

CIBC

David 7" and Eunice #"
Mouckley

David Green, Daphne
Wagner, Lita and Mikey
Green

Estate of Adrienne Folb
Estate of Morris Zucker
Freedman Family

The Friedberg Charitable
Foundation/Dov
Friedberg

The Schulich Foundation
PATRONS’ CIRCLE
$100,000 - $199,999
Al 7' and Malka #' Green

Gary & Maxie Bluestein
Charitable Foundation

Holdbest Foundation

Irving and Toddy
Granovsky

Judith Teller Foundation
Klass Foundation

Robert and Ellen
Eisenberg

XBASE Technologies
Corporation

PATRONS’ CIRCLE
$50,000 - $99,999
Anonymous

Bernard Berger "
Children's Aid Foundation

Dr. Barry and Helen
Goldlist

Elliott and Wendy Eisen

Jeffrey and Lydia
Goldfarb and Family

Karen and Sydney
Goldenberg

Martin and Joan Goldfarb
Prosper Canada
RBC Foundation

Ruderman Family
Foundation

Thomas and Annie !
Kohn

PATRONS’ CIRCLE

$25,000 - $49,999

Al Libfeld

Broadridge Financial
Solutions (Canada) Inc.

Hugh Furneaux
Intact Foundation

Kim Coulter and David
Safarian

Lee and Ruth
Abrahamson

Mark and Lindy Zaretsky

Martin Copeland

Nathan and Glennie
Lindenberg

Philip Anisman

Private Giving Foundation
Directors Charity Fund

Reuben Klein

Stanley and Rhonda
Gordon

Sydney #'and Florence '
Cooper

TD Bank Financial Group

The Brown and
Lindenberg Families

The Dan-Hytman Family
Foundation

The Oakville Foundation
for Intellectually
Handicapped People

Trans4mation Solutions
Consulting Inc.

William and Helene
Skolnik

PATRONS’ CIRCLE
$18,000 - $24,999
Amy Mouckley "

Audrey Loeb and David
Ross

Avi Pollock and Nicole
Shuckett and Family

BMO Financial Group
Brooke Foundation

Canadian Friends of
Israel Elwyn

David and Eileen Berger

Fabricland Distributors
Inc.

Gerald " and Elaine Yaffe

Gold and Shainfarber
Family

Jack and Judy Winberg

Jewish Family & Child
Foundation

John and Susan Rose

Jonathan and Merick
Kopman

Manny Mitchell ' and
Merle Friedman

Manulife Financial

Naomi Fund at the Jewish
Foundation of Greater
Toronto

Paul and Carrie Habert

Philip & Shirley Shnier
Family

Playtime Bowl

Stephen and Wendy Cole
BENEFACTORS’ CIRCLE
$10,000 - $17,999

AIM Trimark

Alan Greenberg
Anonymous

Ariella Fuhrmann

Bernard and Carole
Zucker

BT/A Advertising

Buddy and Leigh
Eisenberg

David and Anita Katz

Dr. Peter Herman and Dr.
Janet Polivy

Florence Minz
Ganz Family Foundation

Gluskin Sheff + Associates
Inc.

Harold and Ethel
Freeman

IBM Canada Ltd.
IPConnectX Corp

Ivor and Renee Simmons
J.P. Bickwell Foundation
Joseph and Elaine Steiner
Wise Family Foundation
Lawrence Enkin #"

Leon Judah Blackmore
Foundation

Lola Rasminsky C.M.

Lorne Wolfson and Lorie
Shekter-Wolfson

Michel Silberfeld and
Susan Fremes

Morland Brown

Rose Corporation

Sam #' and Barbara Stupp
Scotiabank Group

Shell Canada Limited
Simon and Gaby Fisch
Stanley and Gail Rapkin
Steven Huang

Sun Life Financial

TELUS

The Lawrence and Judith
Tanenbaum Family
Foundation

The Les and Minda
Feldman Charitable
Foundation

The Linda Frum &
Howard Sokolowski
Charitable Foundation

Thomson Reuters
Vivah Jewellery

Walmart Canada Corp.

BENEFACTORS’ CIRCLE
$5,400 - $9,999

Ab #' and Phyllis Flatt
Allstream
AV-Canada

Ben and Hilda Katz
Charitable Foundation

Brian Rowe and Katharyn
Webb

Brookfield

Canadian Forces
Recruiting Centre

Charles Pachter
DCS Telecom Ltd.
Des and Anne Levin

Dr. Daniel and Beatrice
Traub-Werner

Dr. Morris (Mickey) and
Maureen Milner

Edward #' and Suzie
Greenspan

Eiten Rachlis

Forest Hill Lions Club
Franceen Bernstein
Fred and Joyce Zemans
Gerry and Gay Lokash
Gil and Gail #' Faclier
Hazcon Group Ltd.

Home Depot of Canada
Inc.

Imperial Coffee and
Services Inc.

Janet Schoel

Jeffrey Gustin and Susan
Smith

Jerry and Carolin Michaels

John and Myrna Daniels
Charitable Foundation

Johnson - Rose Inc.

Joseph " and Betty '
Skolnik

Leslie Smyth
Lonsdale Gallery
MarketingWarehouse.com

Mark & Mira Shnier
Charitable Fund at the
Jewish

Martin and Marlene
Rochwerg

McDonald’s Restaurants
of Canada Limited

Morton and Rosemary
Goldhar

Nicole and Sean Diamond

Paul Deegan and Rebecca
Goldfarb

Perry and Elaine Stupp
Peter Shenfield

ProgressLuv2Pak
International Ltd.

Ralph & Roslyn Halbert
Foundation

REENA

Richard Borchiver and
Elaine Naiberg

Richard Venn and Carol
Mitchell

Rick Ekstein

RioCan Real Estate
Investment Trust

Robert and Judith Habert

Robert Skolnik and Judi
Swartz

Rogers Communications
Inc.

Ron Kramer #' and Selma
Edelstone



With gratitude, we recognize our donors

within our Lifetime Giving Circles

Russell Investments
Canada Ltd.

Sandy Keshen #'

Saul and Cindy #'
Goodman

Sharon Herman
State Building Group
Stuart Ducoffe

The Ouellette Family
Foundation

The Rotman Family
Foundation

The Windward
Foundation

Thesign Construction
Management Inc.

Tiffany & Co. Canada
Tina Tehranchian
Torys LLP

Truster Zweig LLP
Wayne Squibb
Winberg Foundation
Yuri Dojc

FRIENDS’ CIRCLE
$3,600 - $5,399

AGF Management Ltd.
Albert Gelman Inc.
Allison and Jay Steinberg
Anonymous

Avi Berger

Carole Herman Zucker
Family Fund at the Jewish
Foundation of Greater
Toronto

Cl Investments Inc.
Crowe Soberman LLP

David #' and Patty Rubin
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Deanna Peranson

Dr. Melvin and Sandy
Brown

Dr. Reena Kronitz
Dubwear Clothing Co.
Elderwood Foundation
Empire Life

Engelite Charitable
Foundation

Four Seasons Hotels
Limited

Gary and Tamara Fine
George Brown College

George Fine #' and Lois
Friedman

Harriet Bain

Harvey Kalles Real Estate
Ltd.

Ivari
Joanne Smith Cutler
KIK Corporation

Kroll Computer Systems
Inc.

Lynda Brest

Mana Nikaeen

Martin Bloomberg

Mary Tripi

Melvyn and Marcia Eisen
Michael Shulman

Miller Thomson LLP
Minto Foundation Inc.

Moshe and Ena
Greengarten

Neena Gupta

Paul Orlander and
Helayna Shekter

Peter and Bonnie Levy
Prabhas Jha

Real Property
Management Service

Reconnect Mental Health
Services

Rhonda Richer
Richter LLP

RONA Foundation
Ruby Wong

Sharon Cohen #!
Stan and Ann Leibel
Stephen Price

Stewart and Jacqueline
Irvine

Stuart Mitchell and Fran
Rasminsky

Suhana Meharchand

The Anne Butler Slaght
Foundation

The McLean Foundation
Tim Hortons

Title Textile Company
FRIENDS’ CIRCLE
$1,800 - $3,599

4 Office Automation Ltd.
Alan Keith

Alex Mayer

Alexander E. Grossman
Foundation

Allen and Sharon Karp
Andrew and Fay Weisberg
Andrew Rotenberg '
Anonymous

Bernard and Frances
Goldman

Bernard #" and Nancy Kraft
Best Buy Canada
Bill Woodley

Billy Bee Honey Products
Limited

BMO Life Assurance
Company

Brenda Proulx

Brian Korson

Bridlepath Property
Management Inc.

Brown & Cohen
Communications & Public
Affairs

Brown Group of
Companies

Chartered Professional
Accountants

Chase Feldstein Tzedakah
Fund at the Jewish
Foundation of Greater
Toronto

Circle of Care, Sinai
Health System

Corbin Visual
Cotton Candy Inc.
cTv

Cummings, Cooper,
Schusheim & Berliner LLP

D+H Limited Partnership

Daniel Wilson and Amy
Ticoll

David and Mary Saunders

David and Nancy
Goldbloom

David Lawee
David McCulloch
David Smyth

David Walsh
Dr. Hadley Koltun

Dufferin Business Centre
Inc.

Elaine Lester
EY
Fiona Orr

Firefly Advisory Services
Inc.

Fogler, Rubinoff LLP
Frum Foundation
Gerald Epstein

Gerold and Roslyn
Goldlist

Gerry and Sonia Rowan
Gerry ?' and May Cohen
Gertex Hosiery Inc.

Gilad Epstein

Global Upholstery Co. Inc.
Greenhouse Graphics
Greg and Linda Wolfond
Harvey and Carol Hacker
Harweg Foundation
Hatch Ltd.

Holy Trinity Anglican
Church

Hugh and Katherine
Saunders

Humber College

Hy #' and Joan Eiley
Hydro One Inc.

Igor and Bonnie Korenzvit
INKAS®

Irving Borchiver '

Irving Matlow

Jackman Foundation

Janice and Sheldon
Baryshnik

Jim Mackay
Joel #' and Adrienne Slan

Jon Ennis and Janice
Karlinsky

Junior League of Toronto
Kathleen Barret

Kenneth D. Campbell
Consulting

Larry W. Rich

Leo & Sala Goldhar
Foundation

Leon and Jocelyn Kadish
Lianne Vineberg

Lisa Woznica

Mackenzie Investments

Maple Leaf Sports and
Entertainment Ltd.

Marc and Joy Koplowitz
Marilyn Herbert

Mark Smith and Anne
Larson

Martin and Barbara
Slater

Martin and Judith
Friedland

Marvin Sadowski "
McCarthy Tetrault LLP
Media Profile

Megan Thomas
Melanie Braga

Mick Mitrovic

Mitchell Shnier Charitable
Fund at the Jewish
Foundation of Greater
Toronto

MLSE Foundation
Mona Levenstein

Murray and Ellen
Blankstein

Nahla Hanna

Naomi Judith Rose "
Nava Jakubovicz

Olga Fershaloff

Patrick Perdue

Paula Keyfitz

Penguin Random House

Piggyback Design +
Communication

Plus Travel Group
Raisyl Mandel
Richard Davis
Richard Krelstein "

Robert 7' and Sharon
Myatt

Robert ' and Sheila
Masters

Robert and Dorothy Till
Robert Gauthier

Robert Hall, Q.C. ="

Ron #'and Anne Golden
Ron Kaplansky "

Rose Baum

Russell and Jane Rendely
Sam Lightstone

Senator Jerry Grafstein

Sensible Heating & Air
Conditioning

Shibley Righton LLP
Shoppers Drug Mart
Sonic Print

Sporting Life

St. George's Anglican
Church

St. Matthew the Apostle
Anglican Church, Oriole

Stanley Kugelmass
and Marjorie Hecht-
Kugelmass

Stephen and Heshy
Altbaum

Steps Foundation Inc.
Steven and Rodeen Stein
Temple Emanu-El

The Goodman Family
Foundation

The Leonard & Felicie
Blatt Foundation

The Sam Sorbara
Charitable Foundation

Thomas Schwartz 7"

Toronto Blue Jays
Baseball Club

UCAN Fastening Products
Union Lighting &
Furnishings

Victoria Granger

Wayne Tanenbaum
Charitable Foundation

Yale and Partners LLP
Yonit Fuhrmann

Zita Gardner "

7"l identifies those who have
passed away and means “of
blessed memory” in Hebrew.

Every effort has been made

to ensure donors have been
accurately acknowledged. Please
report any errors or omissions
to donations@jvstoronto.org or
(416) 649-1631.



Financial Summary

REVENUE 2025 2024
Federal, Provincial and Municipal Grants 16,084,829 16,580,720
Fees For Service and Other 419,076 394,540
UJA Federation 303,667 308,987
United Way Greater Toronto 561,929 558,205
Donations Recognized 94,845 666,124
per the deferred contribution method

Total $17,768,013 $18,508,576
Total Donations Received in Fiscal Year 120,520 669,387
EXPENSES 2025 2024
Employment and Career Services 7,008,307 6,712,724
Newcomer Services 4,795,481 4,916,275
Disability Services 1,748,391 1,724,531
Youth Services 1,241,572 2,048,748
Administration 2,019,514 2,243,814
Amortization and other 121,331 175,493
Total $16,934,595 $17,821,584
Net Surplus/(Deficit) 833,418 686,992

Breakdown of Revenue

42% Employment and Career Services

28% Newcomer Services
B 10% Disability Services

Youth Services

12% Administration

B 1% Amortization and other
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Accredited
IMAGINE CANADA

JVS Toronto is accredited under
Imagine Canada’s National Standards
Program of organizations dedicated to

operational excellence.

Our Leadership

BOARD OF DIRECTORS
EXECUTIVE COMMITTEE

Ariella Fuhrmann, Board Chair
Avi Pollock, Immediate Past Chair
Saul Goodman, Vice Chair

Nicole Diamond, Vice Chair
Aaron Goldstein, Treasurer
Franceen Bernstein, Secretary
Eric Wilson, Member At Large

DIRECTORS

Armand Abehsera
Ruth Altman
Barry Fishman
Richard Goldberger
Elana Hagi
Prabhas Jha
Samantha Manis
Mana Nikaeen
Fiona Orr

Viren Patel

Tori Peacock
Janet Schoel
Lianne Vineberg

Allison Steinberg,
Chief Executive Officer



“JVS Toronto was life-changing
for me. From Day One, | received
unwavering support and guidance.
Thanks to this organization,

I landed a great job. Something |
once thought was out of reach.”

- JVS Toronto Client

JVS TORONTO

74 Tycos Drive
Toronto, ON
M6B 1V9

(416) 787-1151

www.jvstoronto.org

@jvs.toronto ﬁ @JVSToronto ® @JVSToronto @ /company/jvs-toronto



